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DBRA New Rules – Effective 10/23/2023

• Updated definitions, compliance principles and enforcement
• Addressed multiple counties for site of work
• Defined responsibilities of Contractor and Sub
• Prevailing wages can be updated for change orders or supplemental 

agreements



DBRA New Rules (continued)

• Expanding Agency's role in determining "reasonableness" of wage 
conformance requests

• Requiring Employee email and phone number
• Allowing valid digital signatures



What to look for in contract docs

• FHWA 1273 – Addresses federal requirements, including DBRA
oWeekly pay and reporting requirements
oPrevailing wage requirement
oRecordkeeping

• Wage Decision
o Type, location, effective date
oClassification and rates
oPrevailing practices and rates

• SF-1444 Conformance Requests



How to read a 
Wage Decision

• Example: General Decision Number: 
AZ20210008 01/01/2021

• Sample Wage Decision
• Sample Conformance Request

https://netorg726483.sharepoint.com/:b:/s/Corporate/ERD91ZuzHatPhzXBV3wQi5UB7zue_e3kQkNwNcS8dEeVoA?e=dXuvuN
https://netorg726483.sharepoint.com/:b:/s/Corporate/Ed4oylzvzqdCojOr75xp74kBL2npeCf8i2RuizqySnKt3w?e=xBn7h5


Bidding

• Identify classifications
• Understand prevailing wages and practices
• Overtime rates (one-and-a-half times BHR plus FB)
• Loaded rates (direct labor, burden, overhead, profit)

oEspecially important for subs supplying labor prices!
• Applies to all subs performing labor/mechanic work on site
• Consider administrative costs



Start of Work
• Expect Posted Notification of Rules and Wages
• Understand Site of work

• Work at yard or plant
• Flaggers, truckers, and other specialties

• Recordkeeping
• Worker information
• Timekeeping

• Multiple classifications require good documentation
• Employees versus contractor
• Employee Interviews



Reporting

• Weekly pay
• Weekly certified payroll
• All workers, hours, and payments for project site
• Authorization to deduct employee wages
• Fringe benefits
• Apprentice/trainee certificates
• Apprentice/trainee plan and approved ratios



LCPtracker

• eSignature for Authorized person
• Employee setup
• eDocuments
• Consecutive week end dates (every 7 days)
• Numbering 1-final
• Apprentice rates must be requested
• Fringe versus Cash “In Lieu of Fringe”
• Statement of Compliance – Certifies the payroll





ADOT Review

• Statement of Compliance is part 2 (requires signature)
• Box Checked: Fringe paid to (a) plan or (b) in cash
• Payroll information (date, number, pay dates)
• Work classifications and pay rates
• Apprentice certificates, rates, and ratios
• Other deductions noted and documented (Employee Authorized Deduction)
• Other red flags (biweekly, multiple classification, excessive gross wages)



Enforcement

• ADOT review monthly by 15th 
• Withholding $2500 per missing or inaccurate payroll report
• 10 days to submit missing or corrected payroll or money is withheld
• After 90 days, $500 is withheld in liquidated damages ($2,000 is returned)
• DOL liquidated damages for failure to pay overtime, $25 per person per day owed
• DOL investigates Federal Labor Standards violations in addition to Davis Bacon and 

Related Acts



Contractor Fails – Don’t let this be you!
1. No employee records
2. Multiple classifications
3. Not paying weekly
4. Paying cash
5. Missing workers 
6. Overtime
7. Per diem and subsistence payments/deductions
8. Wrong classification
9. Reporting shift work
10. Undisclosed subcontractor 



Survey for Updated Wage Decision

• Why this is important?
Construction Timeframe: 10/01/2022 to 12/29/2023

Collection Period Cutoff: 01/15/2024

• ConstructionWageSurvey link:
https://www.dol.gov/agencies/whd/government-contracts/construction/surveys

• ADOT Field Reports Certified Payroll Reporting link:
ohttps://azdot.gov/business/engineering-and-construction/construction/field-reports/certified-

payroll-reporting




	Implementing Recent Updates to DBRA
	DBRA New Rules – Effective 10/23/2023
	DBRA New Rules (continued)
	What to look for in contract docs
	How to read a Wage Decision
	Bidding
	Start of Work
	Reporting
	LCPtracker
	Slide Number 10
	ADOT Review
	Enforcement
	Contractor Fails – Don’t let this be you!
	Survey for Updated Wage Decision
	Slide Number 15

